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INTRODUCTION –
BRAD BROCKMAN
In his autobiography Long Walk to Freedom Nelson Mandela describes
education as “the great engine of personal development.” Mandela writes,
“It is through education that the daughter of a peasant can become a doctor,
the son of a mineworker can become the head of the mine, that
the child of farmworkers can become the president of a great nation.”
Sadly however, this potential to change the lives of individuals and their
families, and to make society more prosperous and equal, has yet to be
realised. For most poor and working class children in South Africa, a highly
unequal education system does not provide them with a path out of poverty,
but instead keeps them firmly trapped within it, thereby deepening economic
inequality and social exclusion.
Equal Education (EE) organises high school students in township and rural
schools, and their parents, to challenge this inequality using research and
activism. Drawing inspiration from the anti-Apartheid struggle, EE uses the
tools and freedoms secured through that struggle – a progressive Constitution,
including the rights to education, equality and protest, an independent
judiciary and free press – to campaign for quality education for all.
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This means ensuring that every child attends a school with running water,
electricity and adequate school infrastructure, including proper sanitation;
has a textbook for every subject, a desk and chair, and a competent and
qualified teacher. It also means free transport and school meals for those who
need it, in an integrated education system where the
rich cross-subsidise the poor.
Achieving all of this requires political will, competent and accountable
government, progressive policies and laws, greater financial and human
resources, and an organised citizenry to hold both government and the
private sector to account. We feel fortunate to be working with the Canon
Collins Educational and Legal Assistance Trust (CCELAT), which has a rich
history of supporting activists, scholars and progressive organisations in
southern Africa.
We are delighted that through a recently awarded grant by Comic Relief
UK, we will be working together to establish an Equal Education office in the
Eastern Cape, one of the poorest regions in the country and arguably the
central point of South Africa’s education crisis. We also continue to benefit
from CCELAT’s scholarships, support for short-term research projects, training
for EE staff and volunteers, and extensive networks in the United Kingdom.
Thank you for your continued support. We look forward to the future,
congratulate you on your outstanding achievements and wish you all the best.
Brad Brockman
General Secretary
Equal Education
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SANDY BALFOUR, CEO

LAWSON NAIDOO, TRUSTEE

SANDY BALFOUR, CEO

Sandy Balfour addresses delegates at
the “Education for Justice” Conference,
Johannesburg July 2014
Those of us who work at the Trust know
that this Annual Review only touches on
the many achievements of our scholars
and colleagues in education, human
rights, education and biodiversity – and
in many other fields besides. As with
last year, one highlight was our annual
conference which brought together
more than 70 Canon Collins scholars and
the same number of people again from
academia, government, civil society
and the private sector.
The conference, held in Johannesburg
in July 2014, was the largest in a series of
occasions over the year where we were
able to act as a catalyst for thought
leaders and social action leaders
to come together. One particularly
encouraging aspect of our work is that it
shows the old networks of international
solidarity are alive. In London and in
Oxford, in Johannesburg, Cape Town
and Lilongwe our scholars and partners
came to debate, listen, argue and learn.
It has become increasingly clear to us
that the Trust has a distinctive role as
a place where scholarship and action
meet. There will be more events and
conferences in the year to come and we
encourage you to check our website, to
follow us on Twitter and to subscribe to
our mailing list.
This view of our work has led to a small
shift in how we learn from and measure
the impact of what we do. Through
these pages and elsewhere you will read
about both our scholars and their work,
but also about the work of our partners
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and those who we support through
project funding and research grants. We
are particularly proud of our association
with the Legal Resources Centre, which
uses the law as an instrument of justice
for vulnerable and marginalised people
in South Africa. Funded by Comic Relief
we continue to support the LRC’s work
in defence of the rights of urban slum
dwellers. We also invest in the LRC’s
research capacity and have worked with
them both to select recipients of our law
scholarships and to create opportunities
for candidate attorneys. Closely allied to
our support for the LRC is the contribution
we are able to make to the work of the
Wits Justice Project, which uses journalism
to challenge miscarriages of justice and
to create a dialogue aimed at addressing
many shortcomings in South Africa’s
criminal justice system.
In the year under review we strengthened
our ties with Equal Education, a
movement of learners, parents and
teachers working for quality and equality
in South African education through
analysis and activism. During the year we
were able to support Equal Education’s
work through investment in its current and
future leadership and we were delighted
when Comic Relief agreed to fund an
expansion of this work in Eastern Cape,
particularly in regard to the Norms and
Standards campaign.
I am delighted too that we have
expanded our scholarship programmes,
both through our own resources and in
collaboration with others. We work closely
with the Chevening and Commonwealth
Scholarship programmes, with British and
South African universities, and with a
variety of funders and partners to create
opportunities for the next generation of
southern African leaders. On the next
page Lawson Naidoo, one of our trustees,
describes the new Kader Asmal Fellowship
for postgraduate studies at Irish universities.
The bulk of our scholars study at South
African universities, but I am delighted that
we also now offer new opportunities for
students from southern Africa to study at
Oxford and at Cambridge.

LAWSON NAIDOO, TRUSTEE
My thanks to our staff who make all this
possible, and to our trustees both in the
UK and in South Africa. The Trust is heir to
a “people’s endowment”, an ongoing
funding stream provided by the modest
but regular donations of thousands of
people across the UK and, increasingly,
by the alumni of our scholarship
programmes. We thank you for it
and we hope we use it wisely.
Kader Asmal

Margaret Stride, the first Kader Asmal
Fellow (LLM, Trinity College Dublin 2014-15)

I have been on the board of CCELAT
for five years now, and I am pleased to
report on a new scholarship initiative in
which the Trust has been instrumental.
This is the Kader Asmal Fellowship
Programme, which was inaugurated by
the Council for the Advancement of the
South African Constitution (CASAC) after
Asmal’s death in 2011.

Having been a champion of
constitutionalism and the Bill of Rights
in particular, Kader became deeply
concerned in his later years with the
erosion of constitutional values, attempts
to undermine democratic institutions of
governance, and the falling standards
of integrity in public life. It was concerns
such as these, shared by many others,
that ultimately led to the formation of
CASAC in 2010.

Sandy Balfour
CEO

Filmmaker Khulekani Zondi in
conversation with Dr Lindiwe Dovey
of SOAS

SA@20
In March, we collaborated with the
SOAS Centre of African Studies to host
a day-long symposium to celebrate
and reflect on 20 years of democracy
in South Africa. Panel discussions
explored political economy,
governance, society and culture.
The keynote address was given by
Janet Love, National Director of
the Legal Resources Centre, South
African Human Rights Commissioner,
and Canon Collins Alumnus.
We welcomed a distinguished
group of panellists including Hein
Marais, Lord Paul Boateng, Andrew
Feinstein, Tom Lodge and Beverley
Naidoo, who contributed to a lively
interdisciplinary discussion.

Kader Asmal was an Honorary Member of
CASAC’s Advisory Council, after having
played a catalytic role in the process
leading to its formation in 2010. With Kader
having served as Professor of Law at both
Trinity College, Dublin and the University
of the Western Cape (UWC) it was apt that
the programme was launched at UWC.
The keynote speaker on that occasion was
Justice Albie Sachs, a former member of
the Constitutional Court, who had worked
with Kader over many years in developing
and crafting South Africa’s Bill of Rights.
Kader served in the governments of both
Nelson Mandela and Thabo Mbeki, and
is acknowledged as one of the architects
of the Truth & Reconciliation Commission.
He was not just a Professor of Law; he was
an ardent campaigner for human rights
and social justice. A true internationalist,
Kader was an advocate for the struggles
of oppressed people everywhere, not just
in South Africa.

interest, nurture creative expression and
also to offer a platform for their views and
understanding to find recognition in the
national and international spheres.
We are delighted that Margaret Stride, the
first recipient of the Kader Asmal Human
Rights Fellowship, will begin her Masters in
International Law (Human Rights) at Trinity
College, Dublin in September 2014. It is
fitting that Margaret has just completed
her articles with the Legal Resources
Centre, an organisation that enjoys a
special partnership with CCELAT, and
which places the protection of human
rights at the centre of its work.
CASAC believes that this scholarship
award will go some way in continuing
the human rights work of Kader Asmal,
and that of CASAC in “Pursuing Rights
and Securing Human Dignity”.
Lawson Naidoo is the Executive Secretary
of CASAC and a Canon Collins Trustee
www.casac.org.za

CASAC seeks to advance the Constitution
as the platform for democratic politics
and the transformation of South African
society. We acknowledge that the
Constitution has become contested
territory in our national discourse, and
that its progressive intent and vision must
be prioritised. We seek to protect the
rule of law, the integrity of institutions of
governance and the dignity and rights of
all South Africans.
In initiating this programme CASAC and
CCELAT do not merely seek to provide a
posthumous recognition of the work of
Kader Asmal as a politician, activist and
an academic; the primary purpose of the
programme is to deepen and strengthen
a rights-based culture within South African
society. We must ensure that human rights
becomes a subject of interest particularly
amongst young people, to stimulate their

3

OUR WORK IN EDUCATION

OUR WORK IN EDUCATION

GIYANI CAREERS CENTRE
LIMPOPO, SOUTH AFRICA

OUR WORK IN

KGADI MATHABATHE

The Giyani Careers Centre is nearing the
end of an intensive scale-up of its services
thanks to funding from JP Morgan and
Canon Collins Trust. The GCGC provides
innovative career guidance enrichment
workshops in line with South Africa’s national
Life Orientation curriculum. This aims to help
young people learn about different career
options and understand how their subject
choices at high school affect their eligibility
for future work and study. Having previously
served only high school learners, the Centre
is now also training Life Orientation teachers
and offering its services to primary school
learners and out-of-school youth.

Canon Collins and Graça Machel scholar Kgadi Mathabathe was recognised by the Mail and
Guardian as one of 2014’s Top 200 Young South Africans for her work in education. A former
teacher, Kgadi is completing a PhD in science education at the University of Pretoria. She
also lectures in the education faculty, where she trains pre and in-service teachers
and publishes articles on how to improve science and maths education in South Africa.

EDUCATION
TRAINING COMMUNITY LEADERS IN SOUTH AFRICA
The Trust’s partnership with Equal Education (EE) has continued to grow over the past
year. Equal Education is a movement of students, parents and teachers fighting for
equality and quality in the South African education system. In addition to working with
EE to secure a significant Comic Relief grant for building its organisational capacity
in the Eastern Cape province of South Africa, Canon Collins has been working to
strengthen the capacity of EE’s youth organisers in the Gauteng province.
Youth organisers are a key part of EE’s work. Called “Equalisers”, they are responsible for
engaging directly with EE’s membership and are a fundamental building block of the
movement. In January 2014 our South Africa Manager, Gillian Attwood, began a training
programme with 35 Equalisers in Gauteng to build their leadership and facilitation skills.
The sessions have helped Equalisers to develop their ability to focus their meetings
through setting aims and expanding their toolkit of methods to realise these aims.
They have also strengthened their skills for critically evaluating their success. These
focus areas are vital not only to Equalisers’ success at Equal Education but also to their
future personal and professional development. In addition, the sessions have included
innovative modules to help Equalisers think critically about how to address injustice in
their environment.
The year-long training programme includes two intensive five-day workshops
supplemented by monthly, one-day top up sessions. By the end of the year,
Canon Collins will have provided over 150 hours of training. According to Equal
Education Gauteng Co-Head Adam Bradlow, “Gillian’s training has been invaluable to
our work this year. Our youth organisers have grown not only in terms of their skills, but
most importantly in terms of their own confidence and sense of responsibility. Beyond
that, Canon Collins has been a strong thought partner in developing programs that
help our members drive change in the education system.”
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A young Equaliser participates in leadership training

“THE TRAININGS
HAVE IMPROVED MY
FACILITATION SKILLS
AND COMMUNICATION
SKILLS, AND ALSO
BOOSTED MY MORALE
AND SELF-ESTEEM.”
Pontsho, Kwa-Thema Youth Organiser

ADDRESSING SCHOOL DROP-OUT IN RURAL MALAWI
With funding from the Department
for International UK Development
and others. The Trust has worked with
AGLIT +, a Malawian NGO, and the
Faculty of Education at Chancellor
College, University of Malawi to address
school drop out in two districts of southern
Malawi. The project aims to improve the
quality of life for young people who have
dropped out of school. It uses innovative
approaches to providing formal

education in non-formal environments.
The emphasis is on numeracy, literacy
and health awareness and the
interventions are designed to enable
school drop outs to re-enter the formal
schooling system.
The mid-term review of the project
found that the project had reached
more than 2,700 learners and that
halfway through the project 52% of

participants had already acquired the
literacy and numeracy skills necessary
to re-enter primary school. 82% of
learners had acquired a comprehensive
understanding of HIV and personal health.
Community support structures had been
established in 90 communities and were
actively supporting the programmes. The
programme, which is the culmination of 10
years collaboration between Canon Collins
Trust and AGLIT +, concludes in early 2015.
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RE-PRESENTATIONS: GENOCIDE IN THE POST COLONY
This excerpt has been taken from Pedzisai Maedza’s presentation
on his PhD research, given at the Education for Justice Conference
in Johannesburg, July 2014
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1.

What did it mean to you to
be selected from so many
applicants for the Scholars’
Scholar award?
To be selected from such
brilliant and deserving
applicants for the Scholars’
Scholar is truly humbling. I have
pledged to strive to be the best
I can, every single day, to realise
the potential and faith that
people have placed on me.

2.

What influenced your research
interests in xenophobia and
genocide?
We live in a world where as
human beings we haven’t
always done the most human
things or made the most
humane choices. Genocidal
violence is one form of this that
we need to critically engage
with to truly appreciate human
capacity to be inhuman, and
also to foster the capacity to
move past and possibly prevent
such repeated human failures.

The research asks: “how do communities remember, or how is the memory of violent
atrocities conveyed and sustained.” I make the case that if there is such a thing as
social memory we are most likely to find it embodied or entombed in and through
performance. The term group is used in a generously capacious sense, and with some
flexibility of meaning.

87
*
141
TOTAL

MEET THE SCHOLARS’
SCHOLAR

We generally think of memory as an individual faculty. However, there are thinkers who
concur in believing that there is some such thing as a collective or social memory. I share
that assumption, and my current research joins others who have asked where social
memory can be found to be most crucially operative.
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DEGREE TYPE
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Pedzisai Maedza is an academic and performance maker. He obtained a MA in Drama from UCT on a Staff Development Fellowship from
Great Zimbabwe University. He also holds a BA in Theatre Arts from the University of Zimbabwe. Both degrees were awarded with distinction.

Our aim is to create change through our support for scholars and during the
year we made 8 Impact awards to alumni and scholars. These discretionary
awards aim to increase the ability of students to have an impact during
their studies or subsequent careers. See, for example, Khanyile
Mlotshwa on page 11 and Chikosa Ngwira on page 14.
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The Trust creates opportunities for scholarship
and learning from its own resources and in association
with others. In 2013 we supported 141 southern African scholars
in South Africa, Malawi and the UK. 73 students studied at 12
South African universities including those of Kwazulu-Natal (12 students)
and Cape Town (9 students). Of these, 47 were new awardees and the
balance were those continuing their programmes of study. 45 of the 73 scholars
were women and we were pleased that through our scholarships and through our
association with the Graça Machel Trust we are one of the most significant sources
of scholarships for women at postgraduate level.
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THE SCHOLARS’ SCHOLAR IS AN AWARD FUNDED THROUGH A CAMPAIGN LED BY CANON COLLINS ALUMNI.
THIS IS OUR MOST PRESTIGIOUS SCHOLARSHIP, WITH THE RECIPIENT BEING SELECTED BY FORMER SCHOLARS.

UE

We supported 20 scholars from five southern African countries to study for a masters degree in
the UK. We are pleased to see the fruits of our revived partnership with the British government’s
Chevening programme with whom we jointly selected and funded 6 scholars. These scholars
pursued a wide range of courses, from an MSc in Carbon Finance at the University of Edinburgh
to an MA in Gender and Development at the University of Sussex. Four Malawian students were
funded by the James Learmonth Fund to complete their MEd in Policy, Planning and Leadership
at Chancellor College, University of Malawi. We continued our productive relationships with
the Commonwealth Scholarships programme, GreenMatter and Edinburgh Business School for
whom we provide scholar selection services. We successfully nominated 4 Commonwealth
and 38 Edinburgh Business School scholars and a total of 19 people benefitted from
GreenMatter fellowships and bursaries.
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THE SCHOLARS’ SCHOLAR: PEDZISAI MAEDZA
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“...IF THERE IS SUCH A THING AS SOCIAL MEMORY, WE ARE MOST LIKELY
TO FIND IT EMBODIED OR ENTOMBED IN AND THROUGH PERFORMANCE.”
My research makes the claim that performance embalms time and history. Through its
performativity, performance serves as an event preservative. Performance must be taken
seriously as a means of storing and transmitting knowledge. In Diana Taylor’s (2003) words
such performances constitute not the “archive” with its emphasis on the text and the
image, but what can be better understood as a performance repertoire.
This research aims to better our understanding of how the repertoire of embodied
memory—conveyed in gestures, the spoken word, movement, dance, song, and other
performances—offers alternative perspectives on the memory and commemoration of
violent atrocities in Sub-Sahara Africa to those derived from the written archive and is
particularly useful to a reconsideration of historical processes of transnational contact.
The research invites us to remap and re-imagine the region on the basis of embodied
practice traditions.
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3.

4.
Pedzisai Maedza pictured with Canon Collins Alumnus and Scholars’ Scholar Campaign
contributor Orefile Malope (left) and 2013 Scholars’ Scholar Anele Siswana (right)
I read somewhere that kisses leave no traces, but injuries leave scars. If we extend this
analogy we can make the case that performance remembers and entombs these
societal scars.
This study seeks to examine the contribution of performance to our understanding of the
working of genocide memory, and to evaluate the extent to which such performances
have challenged our understanding of various forms of collective memory and their
role in post-colonial societies. This is done by examining how contemporary theatre and
performance makers have devised performances in response to and in the aftermath of
mass violence and unacknowledged atrocities in the post-colony that can be perceived
as cases of unacknowledged genocides.
The research is structured as a tri-nation meditation on memory, and on the ways in which
memory has operated in the work of societies and performance makers for whom the
following unacknowledged genocide(s) in sub-Sahara Africa were defining moments:
• The extermination of the San-Herero, Nama and Damara peoples by the German
colonial regime 1904-1907,commemorated annually in Namibia through the August
26 Red Flag Day since 1923
• The 1982-1987 murder of over 20,000 mostly Ndebele speaking minorities by the
Zimbabwean government, commemorated annually on 22 December since 1997
• The 2008 mass murder of African foreign nationals and some South African citizens
in South Africa, widely understood as acts of xenophobia.
The existence of past injustice and the continued memory of that injustice raise the
question of the rectification of injustices. The research attempts to demonstrate the
many ways that the study of performance enables a deeper understanding of the
past and present, of ourselves and others. According to Paul Connerton (1989), our
experience of the present very largely depends upon our knowledge of the past. As a
result we experience our present differently in accordance with the different pasts to
which we are able to connect that present; not simply because present factors tend to
influence-some might want to say distort-our recollections of the past, but also because
past factors tend to influence our experience of the present.
Images of the past and recollected knowledge of the past, I want to argue, are
conveyed and sustained by (more or less ritual) performances. The archive and the
repertoire work together to make political claims, to transmit traumatic memory, and
forge a new sense of cultural identity, which are essential for us to understand if we are
to appreciate the nature of violent conflicts and hopefully defuse tensions.
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5.

What do you think are the
benefits of socially conscious
theatre, especially in addressing
the more recent cases of
xenophobic attacks?
In my work I have discovered
that for most people, be they
the victims and survivors of the
attacks or the perpetrators, the
thing that bothers most people
is feeling or being rendered
“invisible”. And by telling human
stories for communities, theatre
opens the platforms for dialogue
and self-reflection.
How do you think your work will
be received across the southern
African region?
Theatre and arts help people
and communities to imagine,
to think of the present and
future possibilities differently.
And by sharing, our imaginations
can go where our bodies
might not reach. Stories bridge
divisions. The more we engage
with such stories, the more we
are able to see of ourselves in
the ‘other’, those who on the
face of things might otherwise
be considered different.
What legacy do you hope to
leave as the Scholars’ Scholar?
I hope in my small way, if I leave
behind a world where people
care for people I would have
done my bit for humanity. Maya
Angeluou said it better than I
could when she said, “if you get
give, if you learn teach”.

“THE REPERTOIRE OF EMBODIED
MEMORY... OFFERS ALTERNATIVE
PERSPECTIVES ON THE MEMORY
AND COMMEMORATION OF
VIOLENT ATROCITIES.”

ALUMNI IMPACT REPORT
How has your scholarship
affected your ability to lead
change and promote social
justice in your community?

ACCESS TO
NEW PLATFORMS
“I am now heading the community
eye health program and have been
appointed as Board Member of World
Vision International.”

In 2014 we conducted our most comprehensive study of our alumni to date. We
reviewed nearly 3000 alumni records in our internal system and our in-depth survey
received 106 responses from 23 countries. Overall, the study showed that Canon Collins
scholarships empower individuals; that they support knowledge creation and sharing;
and that they have contributed to the formation of a network of highly skilled people
working in key fields all over the African continent.

KEY FINDINGS:
•
•
•

•

PERSONAL
EMPOWERMENT
“The scholarship enables me to interact
with people from different countries
and backgrounds and this helped me
to view things different[ly] [it] widened
my horizon of thinking and perceptions
of various situations affecting the
community and nation.”

96% of the alumni surveyed are resident in Africa, most often in their country of nationality.
The main occupational sectors of alumni are academia and research, the public
sector, and the civil society.
Alumni share the knowledge gained through their scholarship widely; the four main
methods of knowledge transfer are workshops and formal training, lecturing and
teaching, mentoring and supervising, and research dissemination and application.
The three main areas in which alumni reported their scholarship affecting their ability
to lead change were in personal empowerment, access to new platforms in their
career, and enhanced technical skills and expertise.

How have you been able to share
the expertise gained through your
scholarship
with others?

TECHNICAL SKILLS
& EXPERTISE
“As head of a human rights and conflict
resolution organisation, the scholarship
has enabled me to have the right
technical background to be able
to influence positive policy change,
particularly with key government
institutions. This has in turn impacted
positively at the grassroots level at
which my organisation is working.”

WORKSHOPS
& FORMAL TRAINING
“The organisation that I work for runs
training courses for civil society
organisations, government institutions
and members of the public…this has
given me the opportunity to share the
knowledge and skills gained through
my studies.”

RESEARCH
DISSEMINATION
& APPLICATION
“I am contributing to debates aimed
at improving public policymaking
in Namibia and contributing to the
resolution of issues related to equity
and education.”

LECTURING
& TEACHING
“Following completion of my degree
I took up a position as a lecturer at
the National University of Lesotho to
assist others and share with them the
knowledge I had just gained from
my Masters.”

MENTORING
& SUPERVISING
“Training and mentoring junior colleagues
at work in areas covered by a course taken
under the scholarship.”
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MICHAIL DARRYN LE ROUX
Michail is studying for an LLB at UWC on a Canon Collins Leigh Day Scholarship.
He is Chair of the UWC branch of Students for Law and Social Justice, a national
human rights organisation which runs a number of activities including a free legal
advice clinic for marginalised people.

“JUSTICE IS NOT
ABOUT LAW BUT THE
IMPACT OF LAW.”
Janet Love

OUR WORK IN

HUMAN RIGHTS
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RESEARCH
AT THE LRC

DEFENDING RIGHTS IN SOUTH
AFRICA’S INFORMAL SETTLEMENTS

One of the foundation stones of the
LRC’s success is the quality and depth
of its research and the Trust has made
a number of grants for research of
different kinds. Recently the proliferation
and consequences of illegal mining
have been widely discussed and the
Trust was able to support LRC research
with a view to both underpinning future
litigation for the purposes of public
engagement, advocacy and collation
building. The issue of illegal mining
is a complex one. While people who
were interviewed during the research
agreed that the activity should/could
be legislated, they do not think that it
will decrease the dangers they face.
Illegal mining is considered to be a
worthwhile and “legitimate” source of
income – especially in areas of poverty
and high levels of unemployment where
illegal activities reinforce a climate of
crime and corruption. Other recent
grants supported the LRC’s participation
in the continent wide working group on
the extractive industries and work with
the Bakgatla ba Kgafela community in
North-West Province.

In 2012 the World Bank reported that 12 million South Africans are living in informal
settlements. With significant funding from Comic Relief the Trust supports the work of
the Legal Resources Centre in relation to the rights of people living in urban slums. Over
the period of the grant this has had a direct impact on the lives of thousands of people.
For example, in 2011, the Constitutional Court handed down a seminal judgment City
of Johannesburg Metropolitan Municipality v Blue Moonlight Properties 39 (Pty) Ltd
and Another 2012 (2) SA 104 (CC). Relying on section 26 of the Constitution, the Court
held that the City of Johannesburg had a duty to provide temporary emergency
accommodation to unlawful occupiers being evicted from their accommodation,
where there was no other alternative accommodation to which they could relocate
and where the eviction would render the unlawful occupiers homeless. The judgment
has potential to improve the lives of many but the LRC is now actively seeking to ensure
that the findings of the court are implemented in this case and elsewhere and is
seeking clarification of the finding in regard, for example, to those deemed to be illegal
migrants. Significant challenges remain, not least of which is that many South Africans
have only a limited sense of their rights and how to assert them. This remains a priority
for the Trust and the LRC.

CITIZEN JOURNALISM EMPOWERS
MARGINALISED COMMUNITIES
Canon Collins Scholar Khanyile Mlotshawa is studying for his Masters in Journalism
and Media Studies at Rhodes University on a Canon Collins Scholarship. Khanyile
is passionate about forms of journalism that empowered communities at the
grassroots level, and feels that the media in his native Zimbabwe favours official
sources while neglecting ordinary people’s views. Last year he won a Canon Collins
Impact Award to conduct an online citizen media project with the marginalised
San community in Matabeleland North’s Tsholotsho District. The project trained
young people in the use of their cellphones’ audio and visual technologies, and
will be working with them to produce media content which includes interviews with
a diverse cross section of the community. This material will be published on a new
website, with the aim of creating a platform for the community to reflect on the
challenges it faces and consider solutions through participatory intergenerational
dialogue. The project contributed to the conceptualisation of Khanyile’s thesis, in
which he plans to explore the representation of the San and Tonga people in two
newspapers, one state-owned, one private.
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VIOLET MWENDERA

MEGGAN SPIRES

Violet is passionate about the
environment and has specific interests
in climate change, environmental
compliance and natural resource
management. A Malawian, Violet
is pursuing an MSc in Environmental
Management on a Canon Collins
Scholarship at the University of Pretoria.
Her research focuses on cattle farmers’
adaptive capacity to climate variability.
After completing her studies she
hopes to apply her skills to developing
environmental management systems in
in both the public and private sectors.

Formerly a Climate Protection Scientist at EThekwini Municipality, Meggan is pursuing a
PhD in Environmental Science at Rhodes on a Canon Collins Scholarship. Her research
considers how barriers to adaptation can be overcome on the municipal level. She
hopes to pursue a career in research and to play a role in bridging the gaps between
science, policy and implementation.

OUR WORK IN

ENVIRONMENT
COMMUNITY-BASED WETLAND
MANAGEMENT PLANNING
Osiman Mabhachi of the International Crane Foundation/
Endangered Wildlife Trust is developing a community-agreed
management plan in the Driefontein Grasslands in Zimbabwe,
recently named a Ramsar Site for its status as a wetland of global
conservation significance. The initiative, funded through a
Canon Collins Impact Award, provides the first opportunity for
communities who were resettled in the area between 2000
and 2002 to review collectively how they use wetland and
grassland resources. Osiman hopes to ensure that resources
are used sustainably while maintaining the area’s globally
renowned biodiversity, especially the habitats of the Grey
Crowned Crane and the Wattled Crane.

SKILLS FOR BIODIVERSITY IN SOUTH AFRICA
In our work on conservation, biodiversity and the environment, we both fund
a number of scholars in this field and provide selection and other services for
GreenMatter. GreenMatter is a South African initiative that drives transformation in
graduate level skills for Biodiversity. Co-founding partners SANBI (the South African
National Biodiversity Institute) and the Lewis Foundation led the development of a
Biodiversity Human Capital Development Strategy (BHCDS) in 2009-2010. The strategy
aims to produce specialist, research and management skills for all organisations with
biodiversity mandates, objectives, interest or impact, in the context of skills shortages,
the need for social transformation, and opportunities for growth and employment in
the greening of the South African economy.
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Asiphe Sahula is a Canon Collins Alumnus
(Hons Environmental Resource Management,
Rhodes University 2012) who is pursuing her
MSc in Water Resource Management through
a GreenMatter Fellowship at Rhodes.
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SOLAR POWERED
HEALTH SOLUTIONS

OUR WORK IN

HEALTH

ONKE MAZIBUKO

Canon Collins Alumnus Chikosa Ngwira
(MSc Population & Reproductive Health,
Queen Margaret University) works for
Plan International in Northern Malawi.
He manages a health project aimed at
supporting service delivery. With funding
from Canon Collins Trust through an Alumni
Impact Award, Chikosa equipped 18 rural
health facilities in Chitipa and Karonga
districts with solar powered blood pressure
monitors. The solar powered monitors are
a low cost alternative to battery-powered
monitors which require frequent resupply
of batteries. In the first 10 months, 9702
women attending antenatal care health
services and 2093 other patients at the
out-patient departments had their blood
pressure checked using the machines.

Onke is the Manager of the Phelophepa Health Train, a mobile health care project
that offers primary health care services to rural communities in South Africa through on
board health, dental, eye, and psychology clinics and a mobile pharmacy. A trained
psychologist, he is pursuing a Masters in Public Health at the London School of Hygiene
and Tropical Medicine on a Canon Collins Scholarship.

SMALL PROJECTS
FOUNDATION
2014 sees the culmination of a three-year
grant to the Small Projects Foundation in
the Eastern Cape. This has provided for
capacity building for eight community
based organisations (CBOs) who are on
the frontline of multiple health and social
crises in underprivileged communities,
each reaching hundreds or thousands
of individuals. The grant was focused on
preventing mother to child transmission
of HIV and supporting care of orphans
and vulnerable children. During the grant
period the CBOs reported a number of
successes, including “Child Care Forums”
in place for orphans and vulnerable
children, decreasing numbers of new
HIV infections, and higher numbers of
counselling and testing for HIV. Since
the period of capacity building ended,
a number of the CBOs have been able
to build on their training to successfully
apply for additional funding from other
sources and provide for the sustainability
of their work.
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The Nceduluntu Reeston Support
Group is based in Mdantsane, East
London. Their dedicated staff of 19,
which includes 12 community care
workers, run a day care centre,
visit children in their homes, host
support groups for HIV infected
and affected women, and tackle
domestic violence issues in the
community. They currently care
for 82 HIV patients, 179 orphans
and vulnerable children, and 180 TB
patients. The initiative was started by a
group of women who had been trained by
the Phelophepa Health Train’s Edu-Clinic. These
include Zoliswa Schreiber, pictured second from left
in back row. Canon Collins funding has provided this team with
specialised training in care of orphans and vulnerable children
including mentoring and other training in capacity analysis and
fundraising. They have since reported increased numbers of
community members attending HIV counselling and testing,
as well as a decline in the number of new HIV cases. In addition,
they have successfully secured Lottery funding to build a new
office building to replace their previous headquarters in a disused
shipping container (pictured).

SAIYUR RAMSUGIT
Saiyur is in the first year of his PhD in medical microbiology at University of KwaZulu-Natal
on a Canon Collins Scholarship, and has already been involved in groundbreaking
TB-related research. He has published two journal articles and had a further two accepted
for publication. His research was chosen to feature in World Biomedical Frontiers because
of its “innovation and potential for significant impact”, as it was the first to identify a protein
structure produced by the Tuberculosis-causing bacterium that allows it to live as a
community of bacteria, and therefore to be tolerant or resistant to antibiotics.
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OUT OF THE IVORY TOWER: THE ROLE OF A
UNIVERSITY IN UPHOLDING HUMAN RIGHTS
E N G A G I N G

•
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“The Wits Justice Project hosted a discussion on the need for academic institutions to
have a coherent approach to institutionalising human rights. Our discussion stressed
that human rights knowledge and education is not a common thread running
through a student’s path at university. One of our participants reported that this
discussion was the most she had talked about human rights throughout her five year
university career. This led on to a debate on how human rights education should
be mainstreamed in all professions – the example used was that of a compulsory
core module across disciplines. Other participants suggested that a corps of
human rights experts at a post-graduate level should take on the responsibility of
creating networks and ‘human rights maps’ across South Africa’s tertiary landscape.
Encouraging this kind of institutional collaboration could encourage a culture of
‘rights knowledge’ and result in the mainstreaming of human rights education as
lecturers filter this information down to their students and through their supervisory
duties. However, it was also highlighted that university staff have a lot of pressure
to perform both in the classroom and academically (conducting and publishing
research), and thus, any intervention would have to take human resources into
consideration. The discussion ended by emphasising that human rights education
should not be seen as an extra task or job, but rather should be part of the modus
operandi of all academic teaching institutions.”
Robyn Leslie

“THERE IS NO SHORT CUT TO FREEDOM”
Mark Heywood, Executive Director, Section 27

This year’s Canon Collins conference created a unique interdisciplinary platform where
scholars from across southern Africa met civil society organisations to discuss learning
for justice. 70 Canon Collins Scholars from nine countries attended the 3-day event, in
addition to representatives from our partner organisations the Legal Resources Centre,
Wits Justice Project, Equal Education, and others. After opening with a keynote address
from Wits Vice-Chancellor Adam Habib (see page 18), the weekend featured discussions
on a wide range of topical issues including the role of a university in upholding human
rights, the socio-economic justice struggle in Zimbabwe, and the fight against child
marriage on the African continent. 15 Canon Collins Scholars presented their work on
diverse topics including sign language interpretation in the courtroom, sex work and
feminism, artisanal mining, and climate change communication. Scholars also took part
in leadership and career development workshops and received guidance on publishing
their work from some of the region’s most well-known media and academic figures
including Anton Harber and William Gumede. We were joined by a number of notable
alumni who facilitated sessions over the weekend including Professor Juliet Perumal
of the UJ Faculty of Education; Dewa Mavhinga of Human Rights Watch, and Janet
Love, National Director of the LRC. Our thanks to HSBC who so generously hosted the
conference at their headquarters in Sandton.

Canon Collins Scholar Athambile
Masola (South Africa, PhD Education, Wits)
presents “A Case for the Teaching Profession”

Canon Collins Scholar Lunga Mantashe
(South Africa, MA Education, University
of Fort Hare) contributes to the debate
on education

Canon Collins Scholars Erwan Sola (Mozambique, PhD Marine Biology, UKZN)
and Stephanie Dias (South Africa, MSc Biomedical Science, Stellenbosch)

Canon Collins Scholar Ntokozo Yingwana
(South Africa, BA Hons Gender and
Transformation, UCT) discusses “Sex work
and Feminism”

Canon Collins Scholar Khanyile Mlotshwa
(Zimbabwe, MA Journalism, Rhodes)
presents “Towards a Multicultural
Journalism of Social Justice”

WHAT DO WE NEED TO LEARN TO CHANGE SOCIETY?
“EDUCATION IS NOT NEUTRAL. AS INTELLECTUALS WE HAVE TO TAKE SIDES...
THE HALLMARK OF AN INTELLECTUAL IS TO SPEAK TRUTH TO POWER”
Salim Vally, Centre for Education Rights and Transformation, University of Johannesburg
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L ed by Tshepo Motsepe of Equal Education, this discussion provided an opportunity
to think more deeply about the role of knowledge and learning in relation to activism
and transforming society. Panellists including Salim Vally of the Centre for Education
Rights and Transformation, Professor Steven Klees of the University of Maryland, and
Dr Carol Anne Spreen, Visiting Fellow at UJ, acknowledged South Africa’s rich history of
public intellectuals “speaking truth to power”. They called for broader thinking on the
role of education in creating active global citizens able to think critically about the root
causes of inequality and the structures which sustain and entrench it. In smaller group
discussions, delegates from diverse fields shared their experience of applying their
knowledge and expertise in practical ways to address social justice issues.

Co-Head of Equal Education in Gauteng,
Tshepo Motsepe

17

EDUCATION FOR JUSTICE CONFERENCE

NELSON MANDELA TRIBUTES

EDUCATION FOR JUSTICE

NELSON MANDELA 1918–2013

AN EXCERPT FROM ADAM HABIB’S PRINCIPAL & VICE CHANCELLOR, WITS UNIVERSITY
KEYNOTE SPEECH AT THE CANON COLLINS CONFERENCE, JULY 2014

TRIBUTES FROM THE CANON COLLINS COMMUNITY

Our beloved former President Nelson
Mandela said, “Education is the most
powerful weapon which you can use to
change the world.” Education empowers
us to contribute economically, politically
and socially to our communities and
country but equally important, to act as
change agents in our broader society.

THESE EXCERPTS ARE TAKEN
FROM THE MANY MESSAGES
SENT BY CANON COLLINS
SCHOLARS, PARTNERS AND
FRIENDS TO MARK NELSON
MANDELA’S PASSING IN
DECEMBER 2013. THE MESSAGES
WERE COMPILED INTO AN
E-BOOK, AVAILABLE ON
OUR WEBSITE.

Leading and managing any university
is a challenging task in the 21st Century,
but undertaking this responsibility
in a developing world context like
South Africa, is an even more onerous
one. This is because the managerial
challenges tend to be all the more
acute. Although there has been
significant changes implemented
and massive state intervention in the
last 20 years, South African higher
education post-democracy appears to
be lagging behind its counterparts in
other developing countries in terms of
education and scholarship.

Lord Joel Joffe CBE, former CCELAT Trustee and member
of Mandela’s legal team at the Rivonia Trial

May God grant mom Graca and the whole of
South Africa strength and wisdom in this time
of difficulty. May he heal all the wounds in
our hearts. Rest in Peace Tata. Amen.
Nosizwe Mbunquka, Canon Collins alumnus
(Agricultural Economics, Stellenbosch University).

“SOUTH AFRICAN HIGHER
EDUCATION POST-DEMOCRACY
APPEARS TO BE LAGGING BEHIND
ITS COUNTERPARTS IN OTHER
DEVELOPING COUNTRIES IN TERMS
OF EDUCATION AND SCHOLARSHIP.”
Our higher education system is depicted
as being medium knowledge-producing
and differentiated, with low participation
and high attrition rates, insufficient
capacity for adequate skills production
and a small “chronic in crisis” sub-sector,
marred by poor governance and some
bad leadership and management.
Structural poverty and inequality seep
across institutional boundaries and
forces the University’s executive to
confront challenges such as starving
students and residential overcrowding.
Systemic disparities in education mean
that limited state budgets get directed
at primary and secondary education,
with the result that higher education
tends to be perpetually underfunded.
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As a leader he epitomised leadership
while as an individual he treated everyone
as equals with warmth and respect. For all his
unequalled qualities to come together in one
human being, to such great purpose, is unique
and he will continue to be an inspiration to his
people and the world forever.

We have seen the disruptive impact of
this recently at various universities where
students voiced their discontent with
the inadequate funding for bursaries.
Although government has pledged an
additional R1billion from the National
Student Financial Aid Scheme (NSFAS),
The demand for financial support is huge
and the lack of resources to meet it is one
of the major contributors to high dropout
rates at universities.
It would be worthwhile noting that higher
education receives only 12% of the
education budget, and the DHET Task
Team on the Funding of higher education
reports that if higher education were to
be funded at the world average, it should
be receiving R37 billion, not the R22 billion

it presently receives. This in effect is an
underfunding of about 40%, in a context
where the demands on universities are
increasing all the time. In a world where
science and higher education have no
national boundaries, addressing these
developmental challenges while still
pursuing globally competitive university
education and research, requires hard
trade-offs that are not simply managerial
and strategic, but also ethical and moral.

“THE DEMAND FOR FINANCIAL
SUPPORT IS HUGE AND THE LACK
OF RESOURCES TO MEET IT IS ONE
OF THE MAJOR CONTRIBUTORS
TO HIGH DROPOUT RATES
AT UNIVERSITIES.”

The world has lost a hero, a
peacemaker, a visionary. South
Africa has lost its greatest father,
its founding President. And a
few of us, I would say a precious
few, have lost an Uncle. But
none of us should lose hope. As
his handwritten inscription on
the photo on my parents’ living
room wall reads, ‘Those who
have chosen freedom and who
have banished fear from their
hearts will win’.
Tanya Joseph, CCELAT Trustee
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FINANCIAL SUMMARY

IN MEMORY OF
•
•
•
•
•
•
•
•
•

FINANCE SUMMARY 2013

Elizabeth Bird
Ethel de Keyser
Gabby Sanders
J M Rawlence
James Learmonth
Margaret Freeman
Roger Diski
Ros Moger
Terry Furlong

LEGACIES
•
•
•
•
•
•
•
•
•

INCOME
Comic Relief
Corporations, Foundations and Trust grants
DfID
Earned income
Graça Machel Trust
JP Morgan
Legacies
Marathon
Personal donations and Gift Aid

		

			

235,552
73,009
136,935
64,975
115,362
95,355
186,244
18,413
393,896
£1,319,741

Fundraising, Publicity and Events
Governance Costs
Projects
Scholarships Programmes SA
Scholarships Programmes UK

75,136
48,297
593,302
469,074
289,591
1,475,400

Deficit

WITH SPECIAL THANKS TO
THE FOLLOWING DONORS
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

EXPENDITURE

(155,659)

Copies of the full set of audited accounts and annual report may be obtained from the office or

Canon Eric James
Miss Barbara J. Bending
Miss D M Leith
Miss Patricia Radford
Mr Kenneth Lupton
Mr Peter Walker
Mrs Kathleen Pickett
Mrs Patricia Land
Ms Rachel Welbourn

British South African Law Association
Charles Manby
Familjen Lerches Foundation
Follett Trust
Joffe Charitable Trust
JP Morgan SA
Jusaca Charitable Trust
Leigh Day & Co
Matrix Chambers
Miss Ruth M Girling
Mr M E Bird
Mrs Marian Campin
Mrs Ruth McCurry
Ms Cynthia Zukas
Ms Rose Wheeler
Ms Ruby Douek
Prof Shula Marks OBE
SASOL Ltd
Sol Plaatje Educational Trust
The Alan & Babette Sainsbury
Charitable Fund
The Derek Raphael Charitable Trust
The Eva Reckitt Trust
The Ford Foundation
The Westcroft Trust

2013 LONDON
MARATHON TEAM
• Andries Stricker
• David Bruce
• Dr Kwalombota Muyunda
Kwalombota
• Elizabeth Chew
• Geralyn Roberts
• Jan Munnik
• Nikki Naylor
• Simon Goodman
• Zelia Munnik

STAFF – LONDON
• Sandy Balfour: CEO
• Emily Hayter: Partnerships
& Communications Manager
• Victoria Reed: Scholarships Manager
• Roger Richards: Finance
& Administration Manager

STAFF – JOHANNESBURG
• Gillian Attwood: South Africa Manager
• Louise Knight: Projects Officer – Consultant

INTERNS
•
•
•
•

Mirfat Alwi
Beryl-Joan Bonsu
Eva Lenicka
Heath Thompson

THANKS
We are grateful to the following people for
their time and assistance over the past year
• Viv Oyolu
• Zami Majuqwana
• Rochee Lowton
• Julia Shapiro

from the Charity Commission website.

Design: ainecassidydesign.com
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